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General concept 
The GRASP national interpretation guidelines (GRASP NIGs) provide guidance to producers and assessors on the implementation of the GRASP 
principles and criteria (P&Cs) based on the respective legal framework of the country and, in certain cases, regions. In countries where a GRASP NIG 
exists, the NIG is a normative document and shall be used by producers and certification bodies (CBs). 
Assessors shall assess producers against the GRASP P&Cs taking into account the legislation in the country that is relevant to the respective P&Cs. 
The country’s GRASP NIG does not replace the original P&Cs and does not release the respective assessor from their obligation to assess producers 
against the applicable/relevant legislation, but it may provide supplementary guidance on the respective legal framework. The GRASP NIG shall be 
seen as supplementary information to the GRASP P&Cs and the GRASP general rules but it shall not be understood as a modification of the contents 
of those documents. 
If there is no applicable/relevant legislation or if the legislation provides less protection to workers than the GRASP P&Cs, the P&Cs apply. If there is 
applicable/relevant legislation in the country, which provides more protection to workers, this legislation shall be used as the basis for the assessment, 
i.e., the producer shall comply with such legislation to conform with the GRASP P&Cs.
For guidance on how to develop a GRASP NIG and the approval process, please consult the document “Rules for the development of GRASP national 
interpretation guidelines”. For any queries about GRASP NIGs, please contact the GLOBALG.A.P. Secretariat at graspnig@globalgap.org. 

Disclaimer and condition of valuation 
The approval process for NIGs includes a review by the GLOBALG.A.P. Secretariat to prevent unacceptable deviations from the GRASP P&Cs. 
However, the GLOBALG.A.P. Secretariat is not responsible for the contents of the GRASP NIGs, their accuracy, completeness, and currency with 
other regulations or applicable documents during its lifetime. 
Users of the GRASP NIG, e.g., producers using it to implement GRASP and conduct self-assessments and CBs and accreditation bodies using it for 
their certification activities, are therefore responsible for such use and the consideration of the NIG’s accuracy, completeness, and currency with the 
relevant requirements and local legislation prior to any assessment (see also the GLOBALG.A.P. general regulations – rules for certification bodies, 
section 12.3.4 e)). When a CB, accreditation body, or producer becomes aware that any part of a GRASP NIG is not correct, not complete, or not up 
to date, they shall notify the responsible stakeholder in text form (providing a copy of this information to the GLOBALG.A.P. Secretariat) so that the 
GRASP NIG can be updated.  

mailto:graspnig@globalgap.org
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What to consider when writing a GRASP NIG 
The GRASP NIG shall not give examples for implementation, but rather compile and reference applicable regulations or collective bargaining 
agreements in the country. 
Legal regulations regarding the P&Cs differ from country to country (e.g., minimum wage, legal minimum age of employment, working hours, etc.). 
If several regulations apply, the rule that provides more protection to the workers shall be used.  
GRASP NIGs (available on the GLOBALG.A.P. website) make requirements transparent to producers and assessors.  
If GRASP NIGs are found to challenge the global integrity of the standard, GLOBALG.A.P. reserves the right to withdraw or revise the GRASP NIGs 
in consultation with the developing stakeholder group. 
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Instructions on how to use this GRASP NIG template 
Each page covers a separate section/topic of the GRASP P&Cs. Under each principle section, you will find guiding questions for the NIG for a specific 
country. Please answer them in the second column and provide the relevant labor law weblinks, mainly in English if possible. A line for further comments 
is also included. 

• To facilitate the verification of the GRASP principles, labor law weblinks and short extracts of labor law texts shall always be provided in English,
if possible.

• Please do not copy and paste the complete legal text of the regulation into the NIG:
Please do not quote the full legal texts, but rather compile and reference applicable regulations and provide sources (weblinks) or collective
bargaining agreements (e.g., minimum wage, weblinks to resources) that are relevant to the respective P&Cs by answering the questions
provided under each section.

• When asked to answer Yes or No, please only choose one.

• When asked to provide a source, please include the name of the labor law, the year, and the specific article, chapter, or section of the law.
(i.e., Labor Law of 1992, section 3, article 5). Please see a few examples here:

• Weblinks to the law or a place where the law can be found shall be included (in addition to the above information, if available).

• When asked to provide contact details, please include the name of the organization, office, or institution, as well as a method of contacting
them (e.g., telephone, email, etc.). Weblinks to the organization shall be included, if available.
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GENERAL 

G1 The producer informs the workers of the GRASP assessment and its scope at least two working days before the date of assessment. 

G2 The producer provides a register of any/all workers hired and those present on the date of the assessment. 

G3 The producer/producer group completes a minimum of one self-assessment/internal GRASP assessment annually. 

G4 Effective corrective actions are taken to address all non-compliant Major Musts and at least a percentage of Minor Musts detected during 
the self-assessment/internal GRASP assessment. 

Provide the requested weblinks to relevant local labor laws and complete the following definitions: 

Definition of “family farm” in the local regulations: 

Definition of “worker” in the local regulations: 

Name and article of the local regulation that is being referenced: 

Further comments: 
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1 RIGHT OF ASSOCIATION AND REPRESENTATION 

1.1 The producer respects the right of workers to join and/or form trade unions or other worker organizations of their choice (as well as the 
right to refrain from joining/forming such organizations) in accordance with applicable national legal requirements. 

1.2 If the right to freedom of association and collective bargaining is absent, restricted, or denied under local law, the producer allows 
alternative forms of independent worker representation and negotiation that is free of employer control. 

1.3 The producer does not discriminate or otherwise penalize worker representation, members of trade unions, or other worker organizations 
because of their membership in or affiliation with legally registered worker organizations. 

1.4 The producer allows any worker representation duly registered and duly recognized by the local law access to the workplace to carry out 
their representative functions in accordance with applicable national legal requirements. 

Provide a list of relevant local labor laws and answer the following guiding questions: 

Is freedom of association restricted? Yes/No. If yes, indicate the 
specific local law: 

 
 
 
 
 
 

List the type of agricultural worker organizations that are legally 
recognized, including name and contact: 

 
 
 
 
 
 

Requirements for joining or forming worker organizations are 
indicated in this local regulation (include name and article of the 
regulation): 
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Indicate the government organization with which the worker 
representation is registered including names and contacts: 

 
 
 
 
 
 

Indicate the type of proof of registration that is available (i.e., 
certification, ID, or letter): 

 
 
 
 
 
 

Further comments:  
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2 GRASP WORKER REPRESENTATION 

2.1 Current workers have decided on appropriate representation to help assess, communicate, and monitor their interests before the 
producer. 

2.2 After the workers reach a decision on the representation, the composition and type of the worker representation is communicated by 
management to the current workers.  

2.3 The producer ensures that worker representation is decided during the time with the highest presence of workers at the farm.  

2.4 The worker representation/management liaison has been instructed on their role, duties, and rights within GRASP. 

2.5 Workers, their representation, and the producer hold monthly gatherings on issues related to GRASP during the time with the highest 
presence of workers. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

List types of worker labor organization legally active in agriculture:  
 
 
 
 
 

Can these organizations have a representation at farm level? Yes/No. 
If yes, include name and article: 

 
 
 
 
 
 

List the type of documents required to verify the registration of worker 
organizations: 
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Indicate the legal government entity that oversees this registration:  
 
 
 
 
 

Indicate the regulation that supports this:  
 
 
 
 
 

Indicate regulations that grant workers the right to participate in 
meetings regarding representation without having their wages 
reduced: 

 
 
 
 
 
 

Indicate the labor authorities that are available for agriculture workers 
(include name and contact): 

 
 
 
 
 
 

Provide approximate times of harvesting seasons for the main 
GLOBALG.A.P. produce audit. 

 
 
 
 
 
 

Further comments:  
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3 COMPLAINT PROCESS 

3.1 A confidential complaint process is available to be used by all workers free of any retaliation or penalty. 

3.2 The complaint process is implemented and appropriate to the number and type of workers for filing complaints in person, anonymously, 
or through the worker representation. 

3.3 The worker representation has been instructed on how to use the process on behalf of other workers on the rights included in the 
producer’s human rights policies. 

3.4 Easy-to-understand instructions are provided to all workers about the complaint process. 

3.5 There are one or more well publicized places to file complaints, at least one of which should be independent of the supervisory staff. 

3.6 The producer shall endeavor to resolve a complaint while the worker is under their employment, in a timely manner and proportionately to 
the nature of the complaint made. 

3.7 A summary record of any complaint over the past 24 months is kept to show that they have been received and addressed. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Are there organizations (other than a court or government) that 
resolve conflicts between employers and workers? Yes/No. If yes, 
include name and contact: 

 
 
 
 
 
 

Are there government offices that mediate conflict between 
employers and workers? Yes/No. If yes, include name and contact: 
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Are complaint procedures regulated in the local regulation? Yes/No. 
Provide source: 

Does the national regulation specify how to handle complaints? 
Yes/No. Provide source: 

Is there a local regulation that specifies how workers can file a 
complaint with the local court? Yes/No. If yes, include name and 
articles: 

Can any worker file a complaint with the local court? Yes/No. 
Provide source:  

Can a worker representation file a complaint with a court on behalf of 
workers? Yes/No. If yes, include the name of the court and a contact: 

Is there any reference in the local regulation for internal rules about 
complaints? Yes/No. If yes, provide source:  

Further comments: 
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4 PRODUCER’S HUMAN RIGHTS POLICIES 

4.1 The producer has and complies with a policy on the protection of human rights, acknowledging the rights in the ILO Core Labour 
Conventions and against any form of forced labor, corruption, corporal punishment, harassment or abuse, and discrimination and 
supporting good labor conditions, social practices, and human rights for all workers. 

4.2 All workers are communicated the contents of the producer’s Human Rights policy. 

4.3 All supervisory staff is informed about the contents of the producer’s Human Rights policy. 

4.4 The producer communicates the producer’s Human Rights policy to any labor subcontractor. Other subcontractors and visitors are 
communicated when visiting the farm. 

4.5 The Human Rights policy is reviewed every three years, or when there is a change to labor legislation, or a change in GRASP, whichever 
occurs soonest. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is there a government office in charge of workers’ rights? Yes/No. If 
yes, include names and contact: 

Is there an office, organization, or any NGOs that work with human 
rights protection? Yes/No. If yes, include names and contact: 

Is there a producer association or group that provides information on 
labor rights? Yes/No. If yes, include name and contact: 
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Are any of the human rights listed in the principles above reflected in 
the laws of the country?  Yes/No. If yes, provide source, (i.e. list laws 
against corruption, harassment, discrimination, etc. and provide 
weblinks) 

 
 
 
 
 
 

Are there any government offices that provide support/information on 
these topics? Yes/No. If yes, please list them and include contacts: 

 
 
 
 
 
 

Are there any organizations (government or NGOs) that support 
migrants and their rights? Yes/No. If yes, please list them and include 
contacts: 

 
 
 
 
 
 

Further comments:  
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5 ACCESS TO LABOR REGULATION INFORMATION 

5.1 The workers and the worker representation are provided with easy-to-understand and up-to-date information on minimum wage, working 
hours, breaks, maternity and sick leave, harassment and discrimination, freedom of association, holidays, labor unions, and local labor 
authorities contacts. 

5.2 Taking into consideration any differences between national and local legislation and GRASP, the producer always applies the higher 
level of protection to workers.  

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are essential labor laws publicly accessible (in the local language)? 
Yes/No. If yes, please indicate the organization and the form in which 
the laws are available (please include weblinks, if available): 

 
 
 
 
 
 

Further comments:  
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6 TERMS OF EMPLOYMENT DOCUMENTS AND FORCED LABOR INDICATORS 

6.1 All workers are legally eligible to work at the producer site and on the activities assigned.  

6.2 All workers have entered work voluntarily and freely:  
- Without being pressured, forced, or intimidated 
- Without being required to pay (directly or indirectly) a fee or related cost for being recruited, or making monetary deposits, financial 
guarantees, or deposits of personal possessions to be employed 

- Understanding and freely agreeing to the employment terms and conditions document 

6.3 All contracted employment agencies and labor subcontractors are legally authorized to operate and/or registered with labor authorities 
when such registration exists. 

6.4 For each worker, a document with the employment terms and conditions is available and has existed from the moment the employment 
relationship started. 

6.5 Information on the worker’s full name, nationality, and date of birth is verified by the employer before hiring and has been correctly 
included in the worker’s terms and conditions documents. 

6.6 The employment terms and conditions documents include up-to-date information on the period of employment, contract type, a basic 
job description, wages, payments, working hours, breaks, holidays, and information on maternity or sick leave applicable by law. 

6.7 The employment terms and conditions in the document comply with national legislation and collective bargaining agreements. 

6.8 Changes to the employment terms document have been recorded, communicated, and accepted by the worker.  

6.9 The employment terms and conditions document together with other relevant documents of the workers hired during the previous and 
current production cycles are accessible to workers. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is a national identification document required in the country? Yes/No:   
 
 
 
 
 

If yes, indicate the legal or accepted documents that are required to 
work in the country. Provide source: 

 
 
 
 
 
 

Are work permits required for foreign workers? Yes/No. 
Provide source:  

 
 
 
 
 
 

Is it legal to make copies of these documents to keep in the workers 
files? Yes/No. Provide source:  

 
 
 
 
 
 

What is the legal minimum age of employment? Provide source:  
 
 
 
 
 

Is prison labor legal in the country? Yes/No. Provide source:  
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Is the concept of debt bondage regulated in the local regulations? 
Yes/No. Provide source: 

 
 
 
 
 
 

Do the local regulations allow fees to be charged for recruitment or 
contracting? Yes/No. Provide source: 

 
 
 
 
 
 

Are labor agencies regulated in the country? Yes/No. Provide source:  
 
 
 
 

Is there an official/government office with which businesses are 
required to register? Yes/No. If yes, include contact: 

 
 
 
 
 
 

Does this office issue a document as proof of registration? Yes/No. 
Provide source: 

 
 
 
 
 

Are the terms permanent, seasonal, subcontracted, short term 
workers, etc. defined in local regulations? Yes/No. Provide source 
and list the definitions: 

 
 
 
 
 
 

Further comments:  
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7 PAYMENTS 

7.1 Payments to workers are made in accordance with the worker terms and conditions documents. 

7.2 The workers are notified about when payments are made. 

7.3 The record of payment information is accessible to current workers and kept on file for at least 24 months. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a government system for registering payroll information? 
Yes/No. If yes, include name: 

 
 
 
 
 

What information do they collect? List the details:  
 
 
 
 

Do the workers have access to the information? Yes/No:  
 
 
 
 

Does the law require accounting records for agriculture? Yes/No. 
Provide source: 

 
 
 
 
 

Further comments:   
 
 
 
 

  



 

 Code ref.: GRASP v2 NIG template 
Publication date: 7 August 2023 
Page 19 of 30 

23
08

07
_N

IG
_t

em
pl

at
e_

G
R

AS
P_

v2
_e

n 

8 WAGES 

8.1 Pay slips or registers show the amount of working time (including overtime) or harvest amount and the wages and/or overtime paid. 

8.2 Wages, payments, number of hours, government social security/pension contributions, and payroll taxes in the pay slip comply with the 
employment terms and conditions, with national labor regulations, and/or with collective bargaining agreements. 

8.3 All workers earn at least the national minimum wage and/or the collective bargain agreement wage within regular working hours. 

8.4 Any deductions from salaries are included in the pay slip and are legally justified in writing, clearly explained, and accepted by the worker 
in files. 

Provide a list of relevant local labor laws and answer the following guiding questions:  

Is there a minimum wage in the country? Yes/No:   
 
 
 

Is it applicable to agriculture? Yes/No:  
 
 
 

What is the minimum wage for agriculture? Please indicate all 
applicable minimum wages and/or where to find them: 

 
 
 
 

Is there a collective bargaining agreement for agriculture? Yes/No. 
Include name and provide source:  

 
 
 
 

Which wage deductions are allowed by law? Provide source:   
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Does the local regulation limit the deduction allowed for the 
repayment of loans or advances? Yes/No. Provide source: 

 
 
 
 

Is it legal to charge a recruitment fee in the country? Yes/No.  
Provide source: 

 
 
 
 
 

Are there sources of information regarding the market cost of basic 
needs? Yes/No. Provide source:  

 
 
 
 
 

Does the local regulation require evidence of wage payment? 
Yes/No. Provide source: 

 
 
 
 

What type of evidence is required?  
 
 
 

Are there regulations in the law regarding wages calculated by piece, 
unit, or quota? Yes/No. If yes, which? Provide source: 

 
 
 
 

Are recruitment agency or labor agency fees regulated by law? 
Yes/No. Provide source: 

 
 
 
 

Are there laws in the country regarding debt bondage? Yes/No. 
Provide source: 

 
 
 
 

Further comments:  
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9 WORKING AGE, CHILD LABOR, AND YOUNG WORKERS 

9.1 The producer verifies that no worker below the legal minimum age of employment or the age of completion of compulsory education 
(whichever provides the highest protection) is working at the production sites. The minimum age of employment shall not be less than 15 
years and 13 for light work. For countries exempt from ILO Convention 138, the minimum age of employment shall not be less than 14 
and 12 for light work. 

9.2 The producer checks that no worker under the age of 18 is engaged in night work or tasks that are hazardous in nature in any production 
site. 

9.3 Children on family farms shall be employed only by their core family under conditions that support their protection, right to education, and 
safety. 

9.4 Supervisory staff has been informed of the legal requirements on working age and of the effective remediation plan (when workers under 
the age 18 are found working in non-compliance). 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

What is the legal minimum age of employment? Provide source:  
 
 
 
 

What is the age of majority in the country? Provide source:   
 
 
 

Do local regulations list activities that are hazardous in agriculture? 
Yes/No. Provide source: 
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Is there a legal definition of a family farm? Yes/No. Provide source:  
 
 
 
 

What are the maximum hours that a minor can legally work? Provide 
source: 

 
 
 
 

What government office oversees cases of child labor in the country? 
Include contacts: 

 
 
 
 
 

Are there other recognized organizations?  
 
 
 
 

Do these organizations provide permits (documents) as evidence of 
permission for children to work? Yes/No. If yes, what type of 
document? 

 
 
 
 
 

Are there public documents or a register that provide evidence of 
guardianship for a child? Yes/No. If yes, what type of 
documents/register? 

 
 
 
 
 
 

Further comments:   
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10 COMPULSORY SCHOOL AGE AND SCHOOL ACCESS 

10.1 Any children at compulsory school age living or working on any production sites shall have access to school education. 

10.2 The producer verifies and keeps records with the full name, name of parents, and date of birth of all children at the production sites who 
are below the age of completion of compulsory schooling. 

10.3 If access to a school is not possible, the producer facilitates transport for children below the age of completion of compulsory schooling. 

10.4 If schools are not available for children living and/or employed on the production sites who are below the age of compulsory school 
completion, the producer facilitates on-site schooling. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions:  

Is school education compulsory for children by law? Yes/No. Provide 
source: 

 
 
 
 
 
 

Is there a minimum and/or maximum compulsory school age for 
children in the local regulations? Yes/No. If yes, what is the 
minimum/maximum age? Provide source: 

 
 
 
 
 
 

Is there a government organization that oversees the school 
education of children? Yes/No. If yes, indicate which one(s): 
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What is the government organization that oversees education for 
children? Include name and contact: 

 
 
 
 
 
 

Further comments:   
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11 TIME RECORDING SYSTEMS 

11.1 A time recording system is in place and suitable for the type and the size of the production site. 

11.2 The system provides a record of the regular working hours and overtime hours for each worker. 

11.3 The system provides a record of the effective daily breaks, weekly breaks, and holidays for each worker. 

11.4 All workers are instructed on the time recording system and on checking the system. 

11.5 Each worker has access to a summary of the system records before or at the moment of wage payment in at least the worker’s working 
instruction language or in the predominant language(s) of the workforce. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are regular working hours defined by law? Yes/No. Provide source: 

Is overtime defined by law? Yes/No. Provide source: 

Are there other systems for calculating total working hours? Yes/No. 
Provide source: 
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If yes, list the types of systems (e.g., average number of hours in a 
period, flex time, compressed work weeks, etc.): 

Is a maximum number of overtime hours specified by law? Yes/No. 
Provide source: 

Are breaks/rest time from work regulated by law? Yes/No. Provide 
source:  

Are there collective bargaining agreements that regulate working 
hours in agriculture? Yes/No. If yes, indicate which ones: 

Further comments: 
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12 WORKING HOURS 

12.1 Working hours (including overtime, night work, and rest days/breaks) with indication of peak/harvesting season are shown in the records. 

12.2 All overtime hours are voluntary, if not regulated otherwise in the national law or collective bargain agreement. 

12.3 Overtime shall not be requested on regular basis in a production cycle/year and as indicated by law. 

12.4 Working time does not exceed 48 hours weekly (excluding overtime) unless indicated by law or collective bargaining agreement. The 
employer reports the total hours worked, and if they exceed 48 hours, the appropriate safeguards are in place to protect the workers’ 
health and safety. 
If national legislation and collective bargaining agreements set lower weekly working hours (excluding overtime), these lower limits shall 
prevail. 

12.5 Rest breaks/days as shown in the records indicate compliance with national regulations and/or collective bargaining agreements. 
If not specifically regulated for agriculture by local laws or collective bargaining agreements, the rest/breaks include, at least:  

(a) Short breaks during working hours
(b) Sufficient breaks for meals
(c) Daily or nightly rest of not less than 8 hours within a 24-hour period
(d) Rest of at least a full calendar day within a week

12.6 Total weekly working hours (including overtime) as shown in the records indicate compliance with national legislation and collective 
bargaining agreements. If national legislation sets total weekly working hour limits higher than 60 hours (including overtime) in peak 
season and/or agricultural workers are exempt from overtime limitations, the employer reports the total weekly hours worked and which 
appropriate safeguards are in place to protect the workers’ health and safety. 

12.7 Supervisory staff is instructed about the safeguards in place to protect the workers’ health and safety when working over the regular 
weekly working time and/or over the peak season weekly working time. 

12.8 Workers are communicated to effectively use the rest breaks/days during peak season. 
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Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Is overtime regulated by law? Yes/No. Provide Source (refer to similar 
question from principle 11): 

Is overtime defined as voluntary by law? Yes/No. Provide source 
(refer to similar question from principle 11): 

Does the law indicate special circumstances for requesting overtime? 
Yes/No. If yes, which cases? Provide source:  

Is there a maximum number of overtime hours specified by law? 
Yes/No. Provide source (refer to similar question from principle 11): 

Does the local law allow averaging the total number of hours as a 
method of calculating the maximum number of working hours? 
Yes/No. Provide source:  

The legal maximum number of total working hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of regular working hours is: 
(indicate if per day/week/month/year) Provide source: 
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The legal maximum number of overtime hours is:  
(indicate if per day/week/month/year) Provide source: 

The legal maximum number of working hours for night shifts is: 
(indicate if per day/week/month/year) Provide source:  

Are there any exceptions to the legal maximum number of working 
hours? Yes/No. if yes, which exceptions? Provide source: 

The legal maximum number of working hours, during peak/harvest or 
the busiest season is:  
(indicate if per day/week/month/year) Provide source: 

List the minimum number of breaks per day specified by law. Are 
these breaks paid? Yes/No. Provide source: 

The legal minimum number of rest days per week is: 
Provide source: 

Further comments: 
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13 DISCIPLINARY PROCEDURES 

13.1 A written disciplinary procedure is available. 

13.2 Workers are informed about the terms of the disciplinary procedure, including that any deduction from wages as a disciplinary measure is 
prohibited. 

13.3 Records are kept of any disciplinary actions taken during the last 24 months. 

Provide the requested weblinks to relevant local labor laws and answer the following guiding questions: 

Are wage deductions regulated by law? Yes/No. Provide source: 

Which deductions are allowed? Provide source: 

Further comments: 
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	undefined: No definition in the local regulations. (the producer shall comply with the requirements in GRASP V2)
	undefined_2: "....les travailleurs sont les salariés, y compris temporaires, et les stagiaires, ainsi que toute personne placée à quelque titre que ce soit sous l'autorité de l'employeur."

"...workers are employees, including temporary employees, and trainees, as well as any person placed in any capacity whatsoever under the authority of the employer."
	undefined_3: Code du travail - Article L4111-5 :  https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000006903144
	undefined_4: Since no definition of family farm.  GRASP definition shall be used during assessments
	undefined_8:  Ministre du travail, de l'emploi et de l'insertion (https://travail-emploi.gouv.fr/ )

	undefined_9: 
Publication by the Ministry https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000044889726

	undefined_10: Law protect workers representants in their action against employer abuse
	undefined_11: Listed above
	undefined_12: Yes.  sectorial "Convention collective"  (Art 2.5)
https://www.legifrance.gouv.fr/conv_coll/article/KALIARTI000042949891
Code du travail  (L2141-4) : principle of free exercice of syndical rights in every entity. 
https://www.service-public.fr/particuliers/vosdroits/F2063

	undefined_13: Certification from the Ministry of labor that indicates that trade union representatin is still valid.  
Copy of the registration of the representation in before the minister of labor
	undefined_14: Ministre du travail, de l'emploi et de l'insertion (https://travail-emploi.gouv.fr/ )
	undefined_15: Code du travail : article L2121-1 and following
Ministry mainly verify that the syndicate is "representative".
https://www.service-public.fr/particuliers/vosdroits/F34774
	undefined_16: Convention collective / Chapitre 2 Droits individuels et collectifs (Articles 2.1 à 2.6)

https://www.legifrance.gouv.fr/conv_coll/id/KALISCTA000042949843/?idConteneur=KALICONT000043036630
	undefined_17: "Inspection du travail" : https://travail-emploi.gouv.fr/ministere/contacter-inspection-du-travail/article/contacter-l-inspection-du-travail-ou-repondre-a-vos-questions-sur-le-droit-du-376881

	undefined_18: ALL YEAR AROUND DEPENDING ON THE CROP
	undefined_19: For entites with more than 10 employee, a "comité social et économique" has to represent the workers. But the regulations provide for provisions governing the lack of representatives 

Code du travail : Article L2314-5 https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000006901875/2013-06-17
	undefined_20: All posibilities listed here 
https://travail-emploi.gouv.fr/droit-du-travail/le-reglement-des-conflits-individuels-et-collectifs/
First, a mediation can be launched with a "defenseur syndical" or an advisor. 
	undefined_21: Conseil de prud’hommes for individual cases :  to fill a request https://www.service-public.fr/particuliers/vosdroits/R45128

Code du travail Livre  4 / https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006145395/#LEGISCTA000006145395

	undefined_22: Yes
Code du travail Partie 1 Livre IV
https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000018482654/#LEGISCTA000018538094
	undefined_23: Conseil de prud’hommes (CPH) : 
https://travail-emploi.gouv.fr/droit-du-travail/le-reglement-des-conflits-individuels-et-collectifs/article/le-conseil-de-prud-hommes
	undefined_24: Code du travail Chap 2 - (Articles R1111-1 à R8323-1)
https://www.legifrance.gouv.fr/codes/id/LEGISCTA000032580134
	undefined_25: Yes
General information and references here :  https://www.service-public.fr/particuliers/vosdroits/F2360
 To fill a complaint : https://www.service-public.fr/particuliers/vosdroits/R45128
	undefined_26: Not the CPH for an individual case.
But for collective issues, the worker representation can directly contact the "Inspection du travail" via a group action (Article L1134-6 code du travail)
https://travail-emploi.gouv.fr/ministere/contacter-inspection-du-travail/article/contacter-l-inspection-du-travail-ou-repondre-a-vos-questions-sur-le-droit-du-376881


	undefined_27: Workers can file a complaint with the "Inspection du Travail" (labor inspectorate)
Field of expertise here :  https://travail-emploi.gouv.fr/droit-du-travail/inspection-du-travail/article/les-missions-et-les-prerogatives-de-l-inspection-du-travail
	undefined_28: 2 official ways to obtain a settlement :

https://www.service-public.fr/particuliers/vosdroits/F107

https://www.service-public.fr/particuliers/vosdroits/F2360
	undefined_29: "Inspection du Travail" (labor inspectorate) in the DREETS services

https://dreets.gouv.fr/
	undefined_30: Ex of official institutions https://www.diplomatie.gouv.fr/fr/politique-etrangere-de-la-france/droits-de-l-homme/la-france-et-les-institutions-de-protection-et-de-promotion-des-droits-de-l/
https://www.defenseurdesdroits.fr/
And other organizations :  
https://www.fondationdefrance.org/fr/droits-humains
https://www.ldh-france.org/
https://agir-ensemble-droits-humains.org/fr/notre-association/
	undefined_31: Certainly but can't be listed. 
Professional producers syndicates, associaiotns or producers, organization of producers... All of them can give informations if needed.
	undefined_32: Déclaration des Droits de l'Homme et du Citoyen (DDHC)  , then  "Code du travail" especially Livre Ier titre 2
Convention Collective Chap. 2  Droits individuels et collectifs
	undefined_33: "Inspection du Travail" (labor inspectorate) 
Info ans contact :
https://travail-emploi.gouv.fr/ministere/contacter-inspection-du-travail/article/contacter-l-inspection-du-travail-ou-repondre-a-vos-questions-sur-le-droit-du-376881
	undefined_34: Official ministry : https://www.interieur.gouv.fr/
+ OFII - https://www.ofii.fr/

NGOs : 
https://www.amnesty.fr/refugies-et-migrants
https://www.secours-catholique.org/nos-actions/migrants
https://www.fondationdefrance.org/
https://www.forumrefugies.org/
www.secourspopulaire.fr
	undefined_35: 
	undefined_36: Yes /  Code du travail 

https://code.travail.gouv.fr/
	undefined_37: The "Convention collective nationale de la production agricole et CUMA" 
https://www.legifrance.gouv.fr/conv_coll/id/KALICONT000043036630
This  convention brings together many provisions relating to work in the agricultural sector. It is composed of a main text and attached texts, of national or regional scope, some of which deal with specific subjects (remuneration and bonuses...) or sectoral subjects.
	undefined_38: No

https://www.service-public.fr/particuliers/vosdroits/F1036
	undefined_39: 
	undefined_40: https://www.service-public.fr/particuliers/vosdroits/F22782 
The employer who wishes to hire a foreigner must check whether he or she has the right to work in France. The foreigner must have a work authorization or be from a country for which work authorization is not compulsory. (see list below)
L'employeur qui souhaite embaucher un étranger doit vérifier s'il a le droit de travailler en France. L'étranger doit avoir une autorisation de travail ou être originaire d'un pays pour lesquels l'autorisation de travail n'est pas obligatoire (Espace économique européen - EEE: Allemagne, Autriche, Belgique, Bulgarie, Chypre, Croatie, Danemark, Espagne, Estonie, Finlande, France, Grèce, Hongrie, Irlande, Islande, Italie, Lettonie, Liechtenstein, Lituanie, Luxembourg, Malte, Norvège, Pays-Bas, Pologne, Portugal, République tchèque, Roumanie, Slovaquie, Slovénie, Suède, Suisse, Monaco, Andorre, Saint-Marin).
	undefined_41: No as long the GDPR.laws are follow.   
	undefined_42: https://www.service-public.fr/particuliers/vosdroits/F1649
Depends of the case, but minimum can be 14 years old to 18 years old for agriculture.
	undefined_43: Yes, if the prisoner ask for it : 

https://www.service-public.fr/particuliers/vosdroits/F14153
	undefined_44: Yes : Code pénal : https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006070719/LEGISCTA000006165299/#LEGISCTA000006165299
	undefined_45: Yes, for a recruiment agencie for instance
	undefined_46: Yes :  For ex, temporary https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006160712/#LEGISCTA000030442282
	undefined_47: Guichet des formalités des entreprises https://procedures.inpi.fr/?/
	undefined_48: Yes

(And all the process is here https://entreprendre.service-public.fr/vosdroits/F32886)
	undefined_49: Yes 

https://travail-emploi.gouv.fr/droit-du-travail/les-contrats-de-travail/
	undefined_50: 
	undefined_51: Yes : MSA via Déclaration trimestrielle de salaires (DTS)

Starting from 01/01/2024 mandatory use of a dematerialized declaration of payroll (DSN or Tesa) 
	undefined_52: All infos including all sums paid in return for or during the work : 

the salary itself (including overtime); salary supplements; benefits in kind; compensation, bonuses and gratuities (except when they compensate for professional expenses); benefits granted to an employee by the works council (unless this benefit is allocated as relief or if its exemption is expressly provided for by a text); employer contributions financing supplementary pension and provident schemes for the portion exceeding a certain threshold; paid vacation compensation.
	undefined_53: Yes, on the monthly pay slip
	undefined_54: Yes as the income of agricultural operators is subject to income tax in the category of agricultural profits. Accounting records are mandatory (article 38 sexdecies RB de l'annexe III au Code Général des Impots)
https://www.legifrance.gouv.fr/codes/id/LEGISCTA000006199045
	undefined_55: 
	undefined_56: Yes
	undefined_57: Yes
	undefined_58: Rules in the sectorail convention : https://www.legifrance.gouv.fr/conv_coll/id/KALISCTA000042949846/?idConteneur=KALICONT000043036630
	undefined_59: See rules above  Rules in the sectorail convention : https://www.legifrance.gouv.fr/conv_coll/id/KALISCTA0000
	undefined_60: The disciplinary or professional sanction which would be carried out with a deduction from the employee's salary is illegal. Salary withholding is strictly regulated by law and case law.
The only deduction from salary possible is therefore the reimbursement of sums owed by an employee to his employer. In this case the law authorizes the employer to reimburse itself by deducting one or more one-off sums from the net salary, with the agreement of the employee. 
See the 3 articles here : https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006178031/#LEGISCTA000006178031
	undefined_61: Yes, partially. See Code du travail - Article L3251-2 and 3
https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006178031/#LEGISCTA000006178031
	undefined_62: Yes, for a recruitment agency for instance
	undefined_63: Statistical institute (INSEE)
https://www.insee.fr/fr/accueil
	undefined_64: Yes :  articles 1353 of the Civil Code and L. 3243-3 of the Labor Code that, notwithstanding the issuance of a pay slip, the employer must prove payment of the salary, in particular by the production of accounting documents.
	undefined_65: "Feuille de paie" = pay slip
	undefined_66: Yes : https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000006656496
	undefined_67: Recruitment costs are not capped
	undefined_68: Article 4 de la Convention européenne des droits de l’homme
Law introducing the crime of slavery and the offenses of servitude and forced labor was published in the Official Journal on August 5, 2013 https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000027805521
(For children :  Décret n° 2001-1074 du 15 novembre 2001 portant publication de la convention n° 182 de l'OIT (Art 3))
	undefined_69: 
	undefined_70: https://www.service-public.fr/particuliers/vosdroits/F1649
Depends of the case, but minimum can be 14 years old to 18 years old for agriculture.
	undefined_71: Loi n° 74-631 du 5 juillet 1974 fixant à dix-huit ans l'âge de la majorité
https://www.legifrance.gouv.fr/loda/id/JORFTEXT000000700039



	undefined_72: Rules between 15 and  18 : 

https://www.service-public.fr/particuliers/vosdroits/F2344
	undefined_73: No
	undefined_74: Rules here, depends of age, holidays, contract : https://www.service-public.fr/particuliers/vosdroits/F1649
	undefined_75: Inspection du travail
https://travail-emploi.gouv.fr/ministere/contacter-inspection-du-travail/article/contacter-l-inspection-du-travail-ou-repondre-a-vos-questions-sur-le-droit-du-376881

	undefined_76: No official ones
	undefined_77: Yes, in specific cases, "Inspection du travail" can give agreement to a minor aged 14 can work, only during school holidays, under the following conditions:

School holidays must last at least 7 days
The minor must benefit from continuous rest of a duration at least equal to half of the total duration of the vacation (for example, for a vacation period of 2 weeks, the minor cannot work more than 1 week)
The minor is assigned to light work without risk to his safety, health or development

See this page for precisions : https://www.service-public.fr/particuliers/vosdroits/F1649
	undefined_78: No
	undefined_79: 
	undefined_80: Yes education is compulsory from 3 to 16 year old.

https://www.service-public.fr/particuliers/vosdroits/N23493

	undefined_81: Instruction is mandatory from 3 to 16, not school.
https://www.service-public.fr/particuliers/vosdroits/F1898
	undefined_82: Education ministry
	undefined_83: Education ministry  https://www.education.gouv.fr/
 
	undefined_84: 
	undefined_85: All general rules here : Code du travail / https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006160754/2020-10-05




	undefined_86: Yes : Code du travail  Article L3121-28
	undefined_87: All the section 3 of the Code du travail  + "Convention collective nationale de la production agricole" Chapter  8 https://www.legifrance.gouv.fr/conv_coll/id/KALITEXT000042949839/
	undefined_88: Different system possible with maximum by week, by days, rules for days off, exceptions...
	undefined_89: Code du travail : L. 3121-20 to L. 3121-25
	undefined_90: General rules here (Article L3121- 1 and following) : https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006145403/#LEGISCTA000006145403
	undefined_91: Yes : "Convention collective nationale de la production agricole" Chapter  8 https://www.legifrance.gouv.fr/conv_coll/id/KALITEXT000042949839/
	undefined_92: The national "convention collective" is completed by some regional or sectorial "accord collectif" that can precise the regulation applied.

Note that some regional derogations of the maximum weekly duration during the agricultural peaks periods exist (max 72 hours a week for some harvests). These provisions are framed by periods of the year, by eligible productions and positions concerned, number of hours, specific payment rules and compulsory rest periods.
	undefined_93: Yes : see above Section 3 of Titre 2 "Code du travail"

+ rules here : https://www.economie.gouv.fr/entreprises/heures-supplementaires-salaries-prive#

or  https://www.service-public.fr/particuliers/vosdroits/F2391
	undefined_94: No
There is an annual threshold for overtime, called annual quota, set by law at 220 overtime hours per year or at a different number by convention or collective agreement.
Code du travail : articles L3121-27 à L3121-31
	undefined_95: no.    this is Not necessarly
	undefined_96: There is an annual threshold for overtime, called annual quota, set by law at 220 overtime hours per year or at a lower threshold by convention or collective agreement.
Code du travail : articles L3121-27 à L3121-31
	undefined_97: Yes
Article L3121-41 du Code du travail
Precisions in the convention  : https://www.legifrance.gouv.fr/conv_coll/id/KALIARTI000036836637
	undefined_98: Rules here : 

https://www.service-public.fr/particuliers/vosdroits/F1911 + "Convention collective" 's precisions
	undefined_99: Rules here : 
https://www.service-public.fr/particuliers/vosdroits/F1911 + "Convention collective" 's precisions
	undefined_100: General rules are here https://www.service-public.fr/particuliers/vosdroits/F1911


	undefined_101: Convention collective nationale des entreprises agricoles Art 8.2
https://www.legifrance.gouv.fr/conv_coll/id/KALIARTI000042949947
There are compensation regarding of the number of hours and number of night shift per week.
	undefined_102: Yes
Article R3121-8 to - 16 of code du travail explain how this derogation works 
https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000018486424/
	undefined_103: Max 12h per day
But depending of annual local temporary exceptions, it can be variable (for harvesting for instance).
For instance, there can be a peak at 66 h per week, but 5 weeks maximum for some activities. 
Article R3121-8 to - 16 of code du travail explain how this derogation works 
https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000018486424/
	undefined_104: Article L3121-16 : for 6h of work and more, at least 20 minutes of paid break.
https://www.legifrance.gouv.fr/codes/id/LEGISCTA000033001664

	undefined_105: 1 day, but some exceptions here : https://www.service-public.fr/particuliers/vosdroits/F2327
	undefined_106: Some regional addenda to the Convention Collective are fixed :  https://www.legifrance.gouv.fr/conv_coll/id/KALITEXT000049337663
You can have a view of all the data for one local situation here : https://www.afocg.fr/wp-content/uploads/2016/07/afocg_14_duree_du_travail_en_agriculture.pdf
	undefined_107: Yes : 

https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006160764/
	undefined_108: See : https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000006902874
	undefined_109: 
	GUIDELINE FOR: FRANCE
	undefined_7: Code du travail Article L2121-1 https://www.legifrance.gouv.fr/codes/article_lc/LEGIARTI000019353505
	undefined_6: Arrêté du 6 janvier 2022 fixant la liste des organisations syndicales reconnues représentatives dans les branches de la production agricole (n° AGRI)
https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000044889726
- La Confédération générale du travail (CGT) ; https://www.syac-cgt.org/
- La Confédération française démocratique du travail (CFDT) ; https://www.cfdt.fr/portail/nos-contacts/federation/agriculture-agroalimentaire-mso_663983
- La Confédération française des travailleurs chrétiens (CFTC) ; https://cftcagri.fr/
- La Confédération française de l'encadrement-Confédération générale des cadres (CFE-CGC) ; https://www.cfecgcagro.org/
- La Confédération générale du travail-Force ouvrière (CGT-FO) https://fo-agriculture.fr/
	undefined_5: No

Code du travail / Chapitre Ier : Dispositions communes. (Articles L2281-1 à L2281-11)

https://www.legifrance.gouv.fr/codes/section_lc/LEGITEXT000006072050/LEGISCTA000006160738

Convention collective nationale de la production agricole https://www.legifrance.gouv.fr/conv_coll/id/KALITEXT000042949839/


